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ON TRACK EDUCATION SERVICES LIMITED WAS ESTABLISHED BY A TEAM OF SEN
TEACHERS IN 2004. WE NOW HAVE NINE INDEPENDENT SPECIAL SCHOOLS, AND
ADDITIONAL SUPPORT SERVICES, AROUND THE COUNTRY FOR YOUNG PEOPLE

WITH A RANGE OF DIVERSE SPECIAL
EDUCATIONAL NEEDS.

ON TRACK INTERVENTION

On Track Intervention is part of the On Track
Education group and provides targeted, specialist 11
and small-group intervention support for children
and young people who may be struggling to engage
in mainstream edlucation. Basod In Dartington, our
provision works flexibly across school, home and
community settings to re-engage pupils, bulld

ih-lud

Each pupi's behaviour support plan is carefully
written and reviewed to identify the proactive and

rning.

On Track i ion for

escalation techniques that work for each individual.

ung peopl
Established in 2004 by & dedicated team of Special
Educational Neads (SEN) teachers, we now operato

day at this school s a fresh start

nine England. At the

heart of our philosophy is a commitment to

providing a nurturing, personalised, and needs-led
gl

Head Teacher and Leadership Team and will be
required to work across school sites and on an

o ¥

They willoin a team of kind and

people's
through flexble programmes that combine
academic, vocational. and outdoor learning
opportunities.

ng within the
thos of placing children's needs at the heart of the.
school.
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EQUALITY, INCLUSION
AND DIVERSITY

ON TRACK EDUCATION IS COMMITTED
TO THE PRINCIPLE OF EQUAL
OPPORTUNITY IN EMPLOYMENT

On Track Education is committed to the principle of equal opportunity in employment. The terms
quality, inclusion and diversity are at the heart of this policy. Equality’
the same opportunities to fulfl thelr potential free from discrimination. Inclusion’ means ensuring
everyone feels comfortable to be themselves at work and feels the worth of their con

ans ensuring everyone has

tribution,

Diversity’ means the celebration

ual differences amongst the workforce, We will actively

support diversity and inclusion and ensure that all our employees are valued and treated with dignity
and respect. We want to encourage overyone in our business to reach their potential

We value people s indlviduals with diverse opinions, cultures, ifestyles and circumstances. Alljob
nd workers (in
to all arcas of employment including recruitment, selection, training, career development, and
omotion. These areas are m and policies and practices are amended If necessary to ensure
overt or latent

applicants, employees

ing agency workers) are covered by this policy and it applies

that no unfair or unlawful discrimination, intentional, unintentional,direct or indites

exists,

quality of opportunity, valuing diversity and compliance with the law is to the benefit of all individuals

develop the skills and abi

fes of its people. While specific responsibility
n and providing equality of opportunity lies
indivicuals at alllevels have a responsibllity to treat others with dignity and resp:
of every employee to this policy and application of its
discrimination and provide equality throughou

th managers and supervisors,
ct. The personsl
nciples are essential to eliminate

he Company.

Management will ensure that recruitment, selection, training, development and prormotion procedures
applicant, employee, or worker receiving less favourable

cted characteristic within the Equality Act 2010 which are race (inc

ethnic or national origin and caste), relgion or belief, disabilty, sex. sexual orientation, pregnancy or

maternity, gender reassignment, marriage/civil partnership and age. In accordance with our overarching
equal treatment ethos, we will also ensure that no-one Is treated less favours

trade union membership or non-membership, o on the basis of being a part-time worker or fixed term

employee. The Company's abjective is to ensure that individuals are s

treated solely on the basis of their relevant aptitudes, skills and abiliies.




INTERVENTION SUPPORT WORKER

Location: n Track Ecucation ntervention
satary: 2540
[Contract type: Fu-time: 5145 om t0 445 pm Mondy <o Friday

@ SAFEGUARDING

AllOn Track staff are expected to maintain an awareness of equality and diversity in relation to
puplls, staff and visitors to On Track

On Track places safeguarding at the heart of all that it does and all staff are expected to:
« Adhere to the Staff Code of Conduct policy at all times
o Feetlerd] hel
« Be mindiul of safeguarding and child protection issues in relation o all pupils
« Report any concerns using the appropriate documentation
« Engage positively in all training opportunities

@  COREREQUIREMENTS

In fulfiling the f the post, you
and in particular wi

« Inspire confidence in pupils and colleagues

o ips, as part of the school team
+ Engage and motivate puplls, promoting their progress and well-being

+ Have high expectations of every pupl

+ Role model professional conduct and presentation

s %o the school

+ Promote and safeguard the welfare of the pupils
« Work within school policios at all timos
+ Maintain confidentiality




JOB PURPOSE

n for pupll g,

their angagement in the loarning process and working towards agreed aims and objectives
0 plan, deliver i f indh i

To support vulnerable young people helping to improve their emotional wellbeing raise their

aspirations to learn and support them in achieving their potential

throughout the school day, bulding rapport and being a trusted acl
. d g

JOB DESCRIPTION

To plan, deliver i i
including undlertaking appropriate risk assessment
To maintain an awareness of safeguarding and making this a priority, reporting all concerns
promptly

programmes tl or i ps.

strategies to Needs
It

an P
‘whilst supporting access to learning activities.
To act as keyworker
live: it

ensuring safoty

their

to learning.
to

ity
of strategies for anger and

frustration.

ppor pupils.
To meintain and keep accurate records as required.
I

&
To contribute to the paperwork surraunding the pupi.as directed (record kesping.
o ; =

and young people
ina positive manner

To work collaboratively with other staff as & colleague in a team and within the greater On Track

community
To undertake training as agreed with the Line Manager or required by On Track
To promote self-esteem and independence
o attend team meetings as requirect
ponsi maintaining
K t ind policy.
To be familiar with, and adhere To On Track policies and procedures Transport children and
young people in your own car which must be insured for business use, operating within the On
Track Driving and ‘Lone Working policies
To meintain confidentiality relating to the pupils, staff and business of On Track

to fuily compl




This job escription reflects the major tasks to be carried out by the post holder and identifies a
evel which o ik In the

major tasks from time to Su
reviews and any i ion with the post holder.

the post, each
individual task undertaken may not be identified. Employees will be expected to comply with any
reasonable request from asimilar level that is

this job description.

Your normal hours of work may be varled to meet the needs of the service with which you are
based. You may be required to work hours In addition to your contracted hours.

On Track i itted to safeguarcing the welfare of children and young
pooplo in thoir care and expocts allstaff, contractors and voluntars to shar this commitment. Wo.
tice and appol subject

follow safer
certification and reference.




PERSON SPECIFICATION

EpucATION

KNOWLEDGE &
UNDERSTANDING.

ESSENTIAL GRITERIA DESIRABLE GRITERIA
. « Formal professional quabcation i youth
in Englsn and Maths or squivalent) o socialcare |

+ Awilingress to participats in aining whera sdueaton
« Arecord ofrelovant and cortimious
leatning needs are dertied [

+ Exparience of working withchicren and young
people

« Abilty 1o dve

+ Exporionce of working with vaherable
young people daplaying s ange of diverse
aeci and with allevels of challanging
benaviour

+ Knowledge and understanding of the.
diversa noads and ssuss surounding

young people:
« Knowedge urderstanding an the ablty

businass use

PERSONAL QUALITIES

+ The abikty to deniy isks and Implemenc
atategios o minimisorisk

pire confdance and commitment

+ The abikty to remain professional and composed
i thofaco of challenging behevior

H
H
H

H

+ Trustworthy end deperdable

+ The genuine dsire o make a posive cifference
and contribution o the e of young people
+ Highlovels of moivacion commiten: and

+ Creatvity i problem salving and  willngness to
y now approaches.

+ The abifty o maincain a gaod sense of humour.
and the wi o continue o strive for excellence

+ Commiument to hgh professionsl and personsl
standiarcs.

+ Commitment to Safeguarding young people

+ Commitmant o scual opporturies and ant-

diceriminarory practice

Commitment to consisertly apply company

policios and procedure:

+ Relabiiry andiintagrty

anc Safety raqurements nchiding risk

+ Knowledge, urderstanding nd the sskcy
o Implomant work plans and of ofective
torgetaeting




CONTACT US

Bedford -Lab, Priory «
Bedford, MK44 3RZ | recruitment@ontrackeducationcom




