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On Track Education provides speci
needs. Established in 2004 by a dedicated team of Special Educational Needs (SEN) teachers, we
now operate nine independent schools across England. At the heart of our philosophy is a
commitment to providing a nurturing, and needs-led rience, aiming
to restore young people’s i and through flexible that
combine academic, vocational, and outdoor learning opportunities.

ist education for young people with diverse and complex

ON TRACK ADVANCE

At On Track Education, we believe in empowering
young minds to reach their full potential and thrive in
an ever-changing world.

Based in Trowbridge, our Post-16 program is designed
to provide a dynamic and supportive learning
environment where students can excel academically,
grow personally, and prepare for their future lives.

We foster skills such as critical thinking, creativity,
resilience, and teamwork. Our supportive pastoral care
ethos ensures that every student feels valued,
respected, and equipped to face challenges with
confidence.

Students study a bespoke programme which is
designed to meet their individual needs.
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EQUALITY, INCLUSION AND
DIVERSITY

ON TRACK EDUCATION IS COMMITTED
TO THE PRINCIPLE OF EQUAL
OPPORTUNITY IN EMPLOYMENT

On Track mitted to the principle of equal opportunity in yment. The terms equality, inclusion
and diversity are the neart of thie policy. Equality’ means ensuring everyone has the same opportunities to fulfl
their potential free from discrimination. Inclusion’ means ensuring overyone feels comfortablo to be themselves at
work and feels the wor eir co means the celebration of individual differences amongst the
workforce. We will ctively support diversity and incy r employees are valued and
with dignity and respect. We want to encourage everyone in our business to reach their potential.
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BUSINESS STUDIES TEACHER/TUTOR

Lio Holden Head Teachar
Location: Track Ecucation Advancs - Trowdridge

e e27s per
satary: Jond experience

ime, Permanent (2 deys per veek)

[Contract type: o 30am to 430pm

@ SAFEGUARDING

At On Track Education, creating a safe, inclusive and respectful environment is
central to everything we do. As part of our team, you will be expected to:

« always follow the Staff Code of Conduct policy, modelling integrity and professionalism at ll times
miliarise yourself with, and adhere to, all school policies and procedures

remain vigilant and proactive in identifying any safeguarding or child

protection concerns and report them promply throuigh the correct channels

engage positively in all training opportunities to remain well-informed and up to date

@ COREREQUIREMENTS

Int

role, you'll be part of a collaborative team committed to making a difference in
ives of young peaple. You will bring not only the right experience but also the
personal qualities that inspire trust and engagement. In particular, you wilk

confidence and trust in both pupils and colleagues

collaborate effectively and foster strong, positive relationships across the school

engage and motivate pupils, supporting both their academic progress and emotional well-being
* hold high expectations for every learner, celebrating individuality and effort

lead by example with professionalism, positivity and integrity

actively contribute to the continuous development and improvement of the school

champion a strong safeguarding culture and prioritise the welfare of every child

work within school policies and uphold them consistently

 maintain confidentiality and professionalism at all times




@  JOBPURPOSE

To deliver engaging and meaningful art education that enables students to develop creative skills
confidence and self-expression while working towards agreed learning outcomes.

The Business Studies Tutor / Teacher will help students develop the knowledge, confidence and
employabilty skills required for further education, apprenticeships and future careers.

@ JOBDESCRIPTION

Teaching and Learning Respon: s

* Teach Business Studies to post-16 students, ensuring they develop business knowledge, employability
skills and confidence while making good progress towards recognised qualifications.

« Plan and deliver a sequenced Business Studies curriculum that prepares students for Level 2 and
above qualifications and supports agreed learning outcomes.

* Monitor student progress and adapt teaching to meet individual needs, including timely intervention
where required.

« Create a positive, supportive leaming envi that encourages participati and
independent thinking.

* Work closely with the Senior Leadership Team and wider staff to support students' acader
personal development.

* Support the Thrive Practitioners in 11 and group sessions.

* Maintain a strong understanding of safeguarding and always prioritise the welfare of students.

* Develop personalised learning opportunities that reflect students' interests, strengths and career
aspirations.

« Promote enterprise, financial awareness, problem-solving and entrepreneurial thinking  through
Business Studies.

* Support students in developing transferable skills that contribute to further education, employment
and independent living.

* Contribute to i d ity initiatives where. t

Student Support and Wellbeing

« Build positive and professional relationships with students.

* Support students' social, emotional and personal development

* Promote positive behaviour and engagement.

* Work closely with coll to provide e

* Maintain a strong understanding of safeguarding and student welfare.

* Support students to develop confidence, resilience and independence through meaningful vocational
learning.

* Help students overcome barriers o education, engagement and future

* progression.




Assessment and Progress

* Monitor student progress and achievement.

Assess learning against agreed outcomes.

Adapt planning and delivery in response to assessment information.

Contribute to review meetings and reporting processes.

Use assessment information to identify strengths, barriers to learning and next steps.
Support students in achieving Level 2 and higher Business Studies qualifications.

Profes:

nal Responsibllities
* Work collaboratively with colleagues across the provision.

Participate in meetings, training and professional development opportunities.
Promote equality, diversity and inclusion.
Maintain confidentiality and professional standards at all times.
Comply with all school policies and procedures.

Promote and safeguard the welfare of children and young people.




This job description reflects the major tasks to be carried out by the post holder and identifies a level of
responsibility at which they will be required to work. In the interests of effective working, the major tasks maj
reviewed from time to time to reflect changing needs and circumstances. Such reviews and any consequential
‘changes will be carried out in consultation with the post holder.

Whilst every effort has been made fo explein the main duties and responsibllities of the post, each individual task
undertaken may not be identified. Employees will be expected to comply with any reasonable request from the
managers of a similar level that i in thi i

Your normal hours of work may be varied to meet the needs of the srvice with which you are based. You may be
requited to work hours in addition to your contracted hours.

On Track Education Services Is committed to safeguarding the welfere of children end young people In their care
nd ol steff, contract to share th itment. We follow safer recritment prectice and
appointments are subject to satisfactory enhanced DBS certification and reference.




PERSON SPECIFICATION
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ON TRACK
EDUCATION

CONTACT US

ntrackeducation.com




